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FY 2010 Success Story

G. Stull –His story in his own words

Ionia High School was a struggle for me socially and academically.  I knew graduation was important, so I could follow my dream of becoming an auto tech for high performance engines in the NASCAR field.  I spent my senior year preparing to make that dream come true. I attended Ionia - Heartlands Auto Class; applied for a Heartlands scholarship; and met with a recruiter from NASCAR School where I applied and was accepted. 
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But even though I attended classes during the day and worked at night, I was forced to return to Michigan 14 months later deep in debt to student loans and not sure what the next step was going to be.  I began to research and discovered in all the high school prep somehow, I fell through the cracks and was never introduced to MRS and what the program had to offer.  I just knew I wanted to be an auto tech and somehow I was going to do it. 

I went to MRS, and with the help of my rehab counselor, who started the process very quickly, I became eligible to attend Michigan Career Technical Institute (MCTI).  I began to feel like my dream was not so far out of reach.  I started out in the step-up program and to my surprise I finally understood math. I was excited. I met so many amazing people at MCTI. 

I graduated on Saturday and began my auto tech OJT (on-the-job-training) on Monday.  After completing my OJT, I have become permanently employed at Quaker State.  Another way my counselor and MRS have made my transition so much easier was by helping with the purchase of needed tools to begin my trade.

At NASCAR School I may have met famous drivers, but through MCTI I have met some great lifelong friends, captured memories and experienced opportunities I would not have had anywhere else. I am living my dream with the help of my counselor, MRS, MCTI, and Quaker State and loving it everyday!!! 
Bureau Stats:  MRS Return on Investment FY 2010

· 7,374
 Customers w/disabilities achieving competitive employment

· $66.9M       Approximate increase in earned income from application to closure

· $19.9M       Approximate increase in projected state/federal income taxes paid
·     279
       Michigan Career and Technical Institute graduates (09/10 school year)
·  4,369
       Employers served
·  3,546
       Acquisition services to employers  
·     823         Retention services to employers
Grand Rapids District --  Page 2

FACTS AT A GLANCE

Residents Served in FY 2010
· 486 Residents with disabilities placed in competitive employment*

· 181 Significantly disabled**

· 261 Most significantly disabled***

*Competitive Employment -- earning at least minimum wage and employed in an integrated setting.  An integrated setting is a work environment where people with disabilities work with non-disabled individuals in comparable positions interacting with other persons.

**Significant Disability -- individuals with a severe physical or mental impairment that seriously limits one or more of the functional capacities (mobility, communication, self-care, self-direction, interpersonal skills, work tolerance, work skills) in terms of an employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

***Most Significant Disability -- individuals with a severe physical or mental impairment that seriously limits two or more of the functional capacities in terms of employment outcome and whose vocational rehabilitation can be expected to require three or more primary vocational rehabilitation services over at least six months.

Employment and Earnings

· 486 Residents with disabilities placed into competitive employment

· Average weekly earnings rose from $175 to $387
· Annual individual potential earnings increase if employment is maintained: $10,913     
· Annual earnings increase if employment is maintained:  $5,303,654
Partnerships

MRS staff is located across the state to help business owners and managers find solutions to disability related issues in the workplace.  Services provided include: employee recruitment, interviewing and hiring assistance, employee retention, employer/supervisor training, and youth services.

· 644 Completed employer services (examples: Amway Grand Plaza Hotel, Best Buy   

             Michigan State Police, Meijer)              
·    19 Customers planned small business self-employment goals

·    10 Customers achieved small business self-employment goals
Please feel free to contact the district manager for more information about our program and customer outcomes.
MRS is state and federally funded.  Federal portion is funded under the Rehabilitation Act of 1973 as amended.
The Michigan Department of Licensing and Regulatory Affairs is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities, as required by law.          
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