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3490 Belle Chase Way, Suite 110

Lansing, MI  48911
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Business Meeting Minutes

Ottawa County Michigan Works!
Holland, MI
Friday September 16, 2011
Members Present:  Carol Bergquist, Cecily Cagle, Eleanor Chang, Beth Childress,  Adolph Cwik, Shon Halacka, James Lewis, Tracie Lewis-Jennings, Deanna Middlebrooks, Caryn Pack Ivey, Jaye Porter (Licensing and Regulatory Affairs-Michigan Rehabilitation Services LARA-MRS), Dennis Stanford, Jackie Thomas, Luke Zelley.
Members Excused:  Suzan Fitzmaurice, Joanne Lamar, Lisa Rutledge, Felix Sirls.
Members Absent:  Anthony Carmichael, Sheryl Diamond.
Guests Present:  Gene Audray (LARA-MRS), Andrea Boudal (LARA-MRS), Gene Bommarito (LARA-MRS), Tracy Brown (Michigan Statewide Independent Living Council MiSILC), Cathy Cronick (LARA-MRS), Connie Dahulls (LARA-MRS), Rick Diamond (Disability Network Lakeshore), Nancy Griffin (LARA-MRS), Juellen Haogeowoef (LARA-MRS), Amy Hayes (LARA-MRS), Shannon McVoy (Michigan Commission for the Blind MCB), Ben Munnes (LARA-MRS), Heather Neumfeldt, Carl Occhipinti (LARA-MRS), Ruth O’Connor (LARA-MRS), Audra Parsons (LARA-MRS), Garrett Pazur (LARA - MRS), Jenny Piatt (LARA-MRS), Jill Purs (LARA-MRS), Brian Sabourin (Michigan Protection and Advocacy MPAS), Ted Whiteman (Disability Network Lakeshore).
Staff Present:  Marlene Malloy, Shori Teeple.
Call to Order

The meeting was called to order by Chairperson C. Cagle.  Roll call determined that a quorum was present.

Welcome & Introductions
C. Cagle welcomed Council members and guests.  Introductions were made.  D. Stanford read opening remarks from the Workforce Investment Act, Rehabilitation Act Preamble.  Appreciation and thanks were expressed to T. Lewis-Jennings for her presentation (‘A Day in the Life of a Counselor’) during a member inservice and to B. Childress for the tour of Kandu on the day prior to the meeting.
Agenda

The draft agenda for September 16, 2011 was reviewed by the membership.  
A motion was passed to approve the agenda as presented.
Minutes
The membership reviewed the draft August 5, 2011 business meeting minutes.   
A motion was passed to approve the minutes as presented.
Old Business
Final versions of the FY 2012 Annual Meetings Calendar, By Laws, and FY 2012 Budget have been included in the meeting packet.  Members will receive a desktop version of the VR Process Poster after MRS counselors receive their copies.
New Business

The Customers of MRS Leadership Program for the Michigan Rehabilitation Conference in October has been funded at a reduced level.  Scholarships will be provided for eight customers and two small business exhibitors to attend the conference and participate in the leadership program.  Two MRC members will be asked to attend and serve as mentors.  Information will be sent to all MRS staff requesting applications for customers to be considered for the program.
Report of the Executive Committee:  C. Cagle, Council Chairperson
Members reviewed the Executive Committee minutes for June and July 2011. 
A motion was passed to accept and place on file the Executive Committee minutes
(June and July 2011) as presented.
Members reviewed the financial statements (May, June, July and August 2011).  
A motion was passed to accept and place on file the Financial Statements
(May, June, July, August 2011) as presented.
Report of the Executive Director (ED):  Marlene Malloy

Members were directed to the written report provided in the meeting packet.  Recently, the National Coalition of State Rehabilitation Councils (NCSRC) Steering Committee approached the ten Technical Assistance and Continuing Education (TACE) Center Directors to request funds from each to support the biannual NCSRC Sunday Sessions.  In response, a Rehabilitation Services Administration (RSA) director indicated that the TACEs are not responsible for training the State Rehabilitation Councils (SRCs); instead, the Vocational Rehabilitation (VR) agencies are responsible for the training.  Steering Committee members are hoping they can meet with RSA Commissioner L. Ruttledge in Phoenix to discuss the issue further.  Hard copies of the 36th Institute of Rehabilitation Issues “The State Rehabilitation Council - Vocational Rehabilitation Partnership” publication are being provided to council members.  The publication is a great resource tool for SRCs.
Committee Reports
Public Policy Agenda (PPA) – Shon Halacka, Chair
Members reviewed the PPA Committee Minutes for February, May, and June 2011.
A motion was passed to accept and place on file the PPA minutes

(February, May, June 2011) as presented.
The PPA Committee had an outstanding year despite losing two talented members (Jacqui Day and Nan Melke).  J. Thomas is the new liaison between the MiSILC and MRC.

At a recent in-person PPA meeting, Rodney Craig, staff member to the MiSILC, was in attendance and educated members about the MiSILC and its role as a mandated partner to the Council.
The 3rd Annual Promoting Abilities event at the Capitol last spring was a huge success.  Employers and customers shared their success stories with legislators and their staff, which included experiences of working with outstanding MRS counselors and staff.  During the event, the 2nd Annual MRC Beacon Award was presented to the MRS Eastern District Staff for their successful achievement of outcomes during FY 2010.  A 15-minute video of the event is now available on You Tube, with availability of the full-length version coming soon.  A DVD with options to view either the 15-minute or full-length version has been created; copies of the DVD are being hand delivered today to each legislators’ office.  Another DVD is being created that will incorporate 15-minute and full-length versions of all 3 Promoting Abilities events.  

A letter (drafted by the PPA Committee) to all legislators requesting more funds to be given to MRS for match will similarly be delivered to all legislators along with the DVDs.  
Service Delivery Effectiveness (SDE) – B. Childress, Chair
Members reviewed the SDE Committee and Work Team minutes for May, June and July 2011.
A motion was passed to accept and place on file the SDE minutes

(May, June, July 2011) as presented.
The SDE Committee lost a talented member/Chair in Jeanette Brown when she moved out-of-state earlier this year.  Work teams and members will be reorganized in November during a full-day strategic planning session.  Members are also excited about their reconnection with Project Excellence (PE) staff and the partnership efforts between PE, MRS, and the Council.
Work Team 1 Data/ Program Evaluation – C. Bergquist, Chair
911 Data from RSA will be analyzed quarterly by PE and a summary report will be provided to MRC and MRS.  The Statewide Comprehensive Needs Assessment (CSNA) will become a rolling document, with interest in getting CSNA data by district.  The work team also looks at Client Assistance Program (CAP) reports and MRS Customer Rights Representative/Hearings Manager reports to identify trends and issues around the state.
Work Team 2 Customer Input - E. Chang, Chair
Customer feedback from focus groups at Michigan Career and Technical Institute (MCTI) has been reviewed.  Themes have been identified and tentative recommendations determined for a working draft focus group report for MRS.  In addition, there have been two very productive meetings with Project Excellence, MRC (with 2-3 members in attendance at each meeting) and MRS about the Customer Satisfaction Survey (CSS) tool, process, and final reports.  Discussion also included determining ways to prevent survey fatigue for customers who receive both local district and statewide CSS requests.
Work Team 3 Special Projects - L. Zelley, Chair  
Following a request from MRS for MRC feedback regarding the draft “Youth Transition Services-Frequently asked Questions” document, work team members focused on this task.  The document was reviewed section by section, with comments, questions, and other observations noted in a feedback document that was forwarded to the MRS Transition Coordinator.  In response, MRS expressed appreciation for the solid feedback.
Ad Hoc Nominations - J. Lamar, Chair (excused)
Members reviewed minutes for August and September 2011.  During their 2 meetings, the chair and members (B. Childress and D. Stanford) reviewed the draft slate of candidates to be proposed to the membership for nominations for the Executive Committee election.  Following notification to the membership, members made nominations, accepted/declined nominations, and a final slate of candidates for the election was determined by the committee.  The election will take place at the end of this meeting.
A motion was passed to approve the Ad Hoc Nominations minutes

(August and September 2011) as presented.
Ad Hoc State Plan

Members reviewed the minutes for May 2011.  It was noted that this year’s Ad Hoc State Plan Committee, which included J. Brown as Chair and S. Halacka and L. Zelley as members, did an exceptional job of representing the Council and managing work related to the Council’s Section 4.2, as well as review and response to all sections of the State Plan from MRS.
A motion was passed to approve the Ad Hoc State Plan minutes

(May 2011) as presented.
Report of the Department of Licensing and Regulatory Affairs - Michigan Rehabilitation Services (LARA-MRS) State Director:  Jaye N. Porter
This past year has been the most complex and challenging year yet.  Pride was expressed for the job MRS has done despite the challenges.  While it takes time to adjust to a new administration, MRS staff are always open to creative ways of doing business.  
On the Job Training (OJTs)
Feedback received about OJTs has indicated that they provide great opportunities for gaining job experience.
Virtual Orientation

Virtual orientation is now available online, but has not officially launched.  It will be evaluated over a period of time.  

Kiosks in MRS Offices

Staff are working on getting kiosks in every MRS office, but standard content is still being determined.  The kiosks will be used to gain feedback from customers.  
Centralized Eligibility Pilot

A pilot to centralize eligibility will be launched with three groups:  one group will have a few staff in each district specially trained for eligibility, a second group will have a core group of staff centralized to review all eligibility decisions, and the third will be a control group who will do business as usual.  
Dashboard Metrics 
Dashboards have been established and figures have been generated against the dashboard.  They did well with the exception of one of the business services measures. 
RSA

RSA has approved the FY 2012 State Plan with minimal feedback.  The corrective action plan for RSA has also been approved.  
Financial

MRS received an increase in its federal award dollars.  As a result, they are 2.6 million dollars short and are returning 9.4 million to RSA.  During FY 2012, MRS is projected to return 3.2 million dollars due to a similar lack of match funds.  The Cash Match workgroup has been analyzing the effect cash match agreements (CMAs) are having on the program.  Guidelines on CMAs will soon be distributed to staff.  Bill Columbo has been hired as a resource development staff member to look into alternative and additional sources of money for MRS.  Similarly, MRS hopes to bring in new sources of CMAs next year that will promote equity around the state.  
Audits

MRS had a single financial audit and a performance audit this year.  Audit investigators look for evidence that MRS used the least cost to get the job done, as well as a system of checks and balances to prevent fraud.  Determinations were made that staff needs to document meaningful services more effectively and seek more customer contributions.  Questions were raised by auditors about what happens to equipment that’s been given to customers but is no longer being used.  Other questions related to methods for checking vendor and blended staff credentials.  
Order of Selection of Services (OSS)
MRS is waiting to obtain census data in a meaningful format.  They need to complete an analysis of resources and eligible customers that will come into the system next year.  This analysis needs to be completed before the start of each fiscal year.  MRS is doing well with the resources it has.  There is a definite need to reeducate staff on OSS.  MRS will be distributing an updated position statement to staff and partners on OSS within the next few weeks.  
National Initiatives
At the national level, every program is on the table.  There is a movement to take money off the top of VR budgets to give to One Stop Systems for serving people with disabilities.  VR would then serve only individuals with the most significant disabilities.  The Council of State Administrators of Vocational Rehabilitation (CSAVR) is currently drafting a position statement on this topic.  
Questions from LARA
Three questions that the department constantly asks MRS include the following: Why is it essential?  What happens if you don’t do it? How could you do it more efficiently?
Allen Anderson Model

It is taking time to implement the program, particularly the Motivational Interviewing.
Casework Review
New systems are in place for focusing on the coaching aspect and providing feedback so practices are implemented to improve performance.  Counselors continue to request more face time with their managers and it will be worked into the system.
Staffing
MRS has a hiring freeze.  The department is waiting for the outcome of negotiations with the union on incentive retirement savings.  Each department has created a contingency plan.  An exception to fill four critical positions was received.  Staff are effectively working to assist each other across districts to cover vacancies.
Social Security and Independent Living (IL) Partners
Social Security reimbursements have been increasing.  MRS is confident they will generate the 2.3 million in Social Security Administration funds to repay the Center for Independent Living network.  The department has approved this process for FY 2012 but they consider it a short term solution.

Employment Services Agency Staff
There have been questions about how the match was determined.  At one point there was interpretation that the match was illegal.  
Quality Assurance
MRS needs to focus on quality assurance.  They will establish a quality assurance unit.   
Key to Excellence
The Key to Excellence is an intranet/online portal for staff to obtain information on a wide spectrum of topics.  With a focus on transparency and communication, the ‘Key’ will provide staff with a hub of information related to MRS/VR history, current events, updates on critical issues (OSS, CSNA, CSS, etc.), workgroups, calendar events, and much more.  Other components will include health & wellness and opportunities for staff to connect with each other across the state.  Key shaped USB flash drives, each including a preloaded link to the portal, will be presented to all MRS staff during the rollout in October.  The flash drives were paid for using funds from the Medicaid Infrastructure Grant.
Consistent Return on Investment (ROI) Formula 
On the federal level, there is a team conducting a study on ROI.  Currently, they are recommending, but not requiring, the Utah ROI formula.  Project Excellence will provide input on the ROI formula.
Discussion

A question was asked about whether the MRC should be telling the legislature about OSS as well as returning funds to RSA.  In response, we need to tell the full story and explain ROI figures.  Discussion took place on the pros and cons of Cash Match with Indian Tribes.  There are concerns about the number of blended staff.
LARA – MRS West Central Michigan District - Catherine Cronick, District Manager
The West Central District has sites in Muskegon, Holland and Big Rapids.  Rob Decker and Nancy Griffin are co-site managers for the Muskegon site, which covers Muskegon, Oceana, Mason and Newaygo counties.  In Big Rapids, customers are served from Osceola, Mecosta, Montcalm, and Muskegon (transition youth only) counties in mostly rural communities with high unemployment. 
The Holland site covers Allegan and Ottawa counties, which are two of the fastest growing counties in the state.  Census data, adjusted rehabilitation rates, rehab closures, and other types of data were shared. 
The district has 15 cooperative agreements, with six agreements being for the Holland site, which generates $800,000 dollars for their site.  Agreements exist with Community Mental Health and Intermediate School Districts (ISDs), as well as the United Way in Ottawa County.  Another agreement between the local ISD, Community Mental Health and MRS will target individuals with Autism.  Kandu is an excellent partner, as well as the Disability Network Lakeshore, which has been conducting surveys of customers who have plans written and are in service status.  
The unemployment rate is 9.5% in Allegan County and 9.0% in Ottawa County.   For this area, these rates are high in a transitional economy with only 1% growth in jobs expected in Michigan over the next year.  
The Holland site has been fully staffed since February.  The model they go by is “people don’t care how much you know until they know how much you care”.  Staff is also directing energy into the Allen Anderson Model and Motivational Interviewing. Several Holland MRS staff who were present for the meeting were introduced.
Public Comment 

Rick Diamond

My name is Rick Diamond. I am the Director of Employment Services for Disability Network Lakeshore here in Holland.  We are formerly known as the Lakeshore Center for Independent Living.  I have several reflections or comments.  Some of them I don’t know and I admit I don’t know what I don’t know.  So I don’t know if it’s something MRS can deal with directly or if there are constraints that prevent MRS from doing so.  Some of it, I think, would appropriately be the role of the MRC so take it in the spirit they are offered.   Also, although I am part of the statewide independent living (IL) network, which I heard referenced several times, I am not speaking on behalf of our Statewide IL network.  I am speaking on behalf of the local IL network.  First thing I want to say is that MRS is not well advertised.  I’m also a member of the Ottawa County Workforce Development Board and here in Ottawa County, if you’re a job seeker you go to MI Works! and increasingly if you’re an employer you go to MI Works!.  MRS is known among the disability community that if you’re a job seeker you go to MRS, and I would like to see more and more employers become aware of all the services that MRS provides.  When I say ‘not well advertised’, I have never seen anything like this (a flyer about MRS was held up) really come out of MRS.  I get it from you, the MRC, that says ‘here’s who MRS is’.  Here’s what they do. Here’s the return on investment.  Here are how many employers that they deal with on an annual basis.  I just wish there could be more, and I’m speaking now as a champion of MRS for MRS to be able to blow its own horn.  They are doing outstanding things not only in this county, but statewide, and it gets lost, so whatever you need to do to get that out there, go for it.  Part of it is that it talks about a return on investment for every dollar spent that it’s almost $10.00 coming back into our economy.  We’re giving back almost 10 million dollars’ worth of match this year as a state that we can’t capture.  That’s a hundred million dollars that’s not coming into the economy of the state of Michigan.  I know MRS can’t do that but MRC, as a council, you said your role is to educate who, legislators, yes, and that’s great but you know all this good statewide stuff ultimately happens on a local level.  All the outcomes you get ultimately on a local level.  There are local champions of MRS that would like to see information like this available to us.  We have great relationships with our local legislators.  We try to do what we can to get our local legislators the information on the return on investment:  here’s what we’re giving up because we can’t capture match.  I’d love to have that information for Ottawa and Allegan Counties for what that’s worth.  We are empathetic to that.  In my opinion, it’s a crime that because of the way it’s working in the State of Michigan we lose that much match.  A hundred million statewide is astounding to me.  Enough said about that.
To that end, Carol and Cathy did mention, we’re as a local champion, a local CIL, doing our part to rectify that loss of federal match, and so every year and for the last several years we have entered into local cash match agreements.  It’s not reversion to donor; we are very aware of the RSA restrictions on it to bring additional resources into our community, ultimately to benefit people with disabilities.  I understand from talking to people in the MRS system that because of the lack of state match and because of the loss of federal dollars that for some of our offices, half of their budgets or more are on the basis of local cash matches or cooperative agreements, and if that opportunity went away, I shudder to think of what would happen to the people with disabilities that we serve.  So we locally are trying to do our part.  To that end, Jaye commented on the IL relationship and one of the initiatives that she really spring boarded and launched this year.  It’s what we’re calling an ‘IL/VR strategic alliance’ and it’s a sort of recognition of our statewide association and MRS saying, “you know, we gotta work together to figure this out”.  And when you have top management support, your local management support and your counselors buy in that we design this together.  We find that we can fill gaps but that we are also better able to serve our common customers with disabilities.  What’s cool is that since the IL/VR alliance started, it made me begin to reflect on the fact that MRS is established in the Rehab Act and so are the CILs.  In fact, according to the Rehab Act as amended, we are ‘Vocational Rehabilitation Independent Living’.  What’s interesting is when I started doing this almost twenty years ago, there was a dichotomy.  There was Independent Living or Vocational Rehabilitation.  In IL/VR strategic alliance, my work with this office and the counselors and other organizations here like Kandu is sort of breaking that artificial dichotomy down and saying ultimately ‘it’s all about vocational rehabilitation’.  People, those of us in this room who have jobs, we cannot get and keep our job unless we have access to affordable, accessible, safe housing, could we?  We’re not able to get to work if we do not have access to affordable, accessible, and reliable transportation.  If we don’t have access to medical or mental health care treatment or medications… So what’s been good for me, particularly in the past year as an MRS champion, is to see some of that false dichotomy going away.  And there’s a recognition, and I don’t remember if it was Carol or Cathy who said it, that it is prevocational; ultimately, it’s vocational.  Ultimately, it’s about job readiness and job retention and as a community partner and a champion, I am delighted to have the opportunity to share that.

I also want to comment on something Cathy Cronick said.  I’ve been around MRS a long time; I’ve seen your mission statement and I’ve seen your success through the rehabilitation process.  I’ve seen all of it.  In fact, I’ve done orientation for 13 years.  Cathy said, ultimately, what MRS is about is ‘creating tax payers’.  It’s about creating taxpayers.  What Centers for Independent Living are about is creating engaged citizens and that means tax payers, people who can contribute and belong to our greater societies.  There is not this divide that we used to have so many years ago.  Quite frankly, in addition to the cash match, here’s what we lose and the return on investment sort of discussion not only statewide, but here locally if I am able go to my legislators, and I told Cathy I’m going to quote you.  My new executive directors and I meet with our local legislators and talk about MRS.  Some of them know a little bit, many don’t.  So we give a description of what MRS is, and they say what they do, so we use that quote that ‘MRS creates tax payers”.  And when we try to share the return on investment that we are aware of, we see their eyes open.  Their eyes really open.

I thank you for this opportunity to speak.  Please do all you can to get the message out: here’s the return on investment.  Here’s what we’re giving.  A hundred million dollars is astounding that we’re going to give back because we can’t capture it.  Reach out as a council to your local CILs and other community rehab organizations who are also champions of MRS.

Heather Neuenfeldt

My name is Heather Neuenfeldt and I’m a client of MRS and I took the ‘Michigan Working You’ class with Carmen.  It’s a really good class, but she never gets back to us on anything.  We did all this paperwork and resume stuff and she’s like ‘you don’t need to make copies - I’ll send you copies in the mail’ and then she never gets back to us.

MRS Business Network Unit (BNU) - District Manager Jenny Piatt

This presentation resulted from a request for information from the PPA Committee about how the BNU works with employers.  
Although they have marketing materials focused on disability management, they have marketing limitations because they are a state unit.
It’s a circular partnership model with the circle going both ways. The BNU’s customers are businesses, district offices, participants and insurance companies.  It’s a dual relationship, meaning both MRS customers and businesses are customers and need to be treated equally.  The BNU should be the part of MRS that engages the corporate level connection with national businesses.  They treat their discussions with businesses as a needs analysis and strive to understand where each business is coming from to create long term relationships.  There are similarities between consulting and counseling:  what you do with customers is what you also do with businesses.  

Disability Management Program

Counselors and an occupational therapist help employees go back to work and stay on the job. They provide job readiness testing, interest inventories and ergonomic work site evaluations.  
Amy Hayes (Occupational Therapist OT)

As an OT for the Business Network Unit, evaluations are made of physical demands for both individuals on the job and those who have been injured on the job and who are returning to work with needs for accommodations.  Assessments take place and then written recommendations are provided to educate the employee and employer to reduce the risk for injury on the job.  More customers are working out of their homes and require consultation and assessments in their home environments.  The BNU has two accommodation centers with 50 ergonomic chairs and various assistive technologies so the equipment can be tried out with customers.  An internal program with the State of Michigan is a promoting a program that provides assistance with ergonomic issues.
Gene Bommarito, MRS Counselor
MRS tries to help businesses prevent injuries and retain employees, so that employees will continue to be employed and not end up losing their jobs and going on disability or worker’s compensation.  A effective strategy involves developing long-term relationships with businesses.  By engaging in advance, MRS helps businesses keep their employees on board, while preventing the instances of employees losing their jobs due to injury, resulting in the need to go to MRS for services.  
Audra Parsons, Employment Specialist
Employers have discovered how customers of MRS can come into their businesses with the skills they have acquired through working with MRS and do well in their work settings.  Several customers have achieved full-time employment with the State of Michigan.

A question was asked about what restrictions the BNU has on contributing to the MRS budget.  In response, by law, the BNU cannot make a profit.   Another question was asked regarding how the MRC can become more engaged with the BNU.  In response, it was stated that it would be great to work with the MRC to market the BNU and its services to employers and customers.  A final question addressed whether or not the BNU collaborates on local levels with Chambers of Commerce.  On a limited basis, BNU staff do occasionally attend meetings for local Chambers of Commerce and engage in discussions about services provided to employers. 

Breaking news from J. Porter                                                                          

Approval has just been granted for MRS to fill all counselor vacancies.
Partner Reports 
Client Assistance Program (CAP) - Brian Sabourin 
As the new CAP Director, B. Sabourin provided an overview of his work history and the employment experiences that led him to this new position.  Since May, they have opened 100 new cases.  Numbers were shared for cases closed related to MRS, with descriptions for types of issues that were involved, as well as primary disabilities that were reported.
Council for Labor and Economic Growth (CLEG) - L. Rutledge (excused)
L. Rutledge gave M. Malloy information to report.  Two CLEG meetings have recently been canceled.  It is anticipated that CLEG will be decreased from 75 to 42.  No further meetings are currently scheduled.
Hannahville Indian Community - C. Bergquist  
Hannahville is currently finishing the first year of a five year grant.  They anticipate that they will meet their employment outcomes for the year.  Hannahville and its partners hosted a booth at the State Fair.  A third of the people had identifiable disabilities.  Many people reported that they were misinformed about available disability services. 
Michigan Alliance for Families - C. Pack Ivey 
They have been asked to conduct a survey by the United States Office of Special Education Programs (OSEP).  An OSEP visit for the Parent and Training Center will take place for monitoring at the end of November.  There is still time to fill out the survey.
MI Department of Education/Special Education (MDOE/SPED) - S. Diamond (absent)
No report was available. 
LARA-MRS Customer Rights Representative and Hearings Manager - R. O’Connor

Report is available in meeting packet.  She will be doing staff training next year.
Michigan Statewide Independent Living Council (MiSILC) - J. Thomas
A written report is included in meeting packet.  The SILC met last week and there was a dinner meeting the night before with representatives from the Disability Network Michigan board and SILC council members.  
Biannual Elections - Executive Committee
C. Bergquist was confirmed as the new chair, since she was the only candidate.  A. Cwik withdrew his nomination from the vice chair slate of candidates.  Following the ballots being cast for Vice Chair and then Member at Large, B. Childress was confirmed as the new Vice Chair, and Eleanor Chang and Dennis Stanford were confirmed as Members at Large.  C. Cagle will continue on the committee as the Past Chair. 
Adjournment
The meeting was adjourned at 3:15 p.m.
NEXT BUSINESS MEETING: 
November 9th and 10th, Lansing MI  
FINAL
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